Assessing public benefit for HEIs
Learning & Teaching
	Principle 1 There must be an identifiable benefit or benefits

· [1a] It must be clear what the benefits are

· [1b] The benefits must be related to the aims

· [1c] Benefits must be balanced against any detriment or harm

	
	
	Nature of activity

	1.
	What are the aims of the HEI?


	The objects of the College are the advancement of education and learning, including:
1. Instruction and vocational training in, and research into, agriculture, land management, business and management

2. Unless it interferes with the objects above, the advancement of education by the provision of such education courses as the Governors from time to time determine.

	Clarifying the benefit (complete for each activity)

	2.


	[1a] What are the benefits of the activity?
	The increase of individual and collective knowledge, transferable skills, capability and competence in the areas of focus for the RAC

Evidenced by:

1) Economic Impact
2) Employability of RAC graduates (RAC 8th in current UK University rankings for graduate employability)
3) Student Enterprise award winners 2008, (Speckled Hen Day Nursery and Horses Inside Out), and 2010, (Cotswold Gold and Vermtek) arising particularly from Personal Development Planning, Entrepreneurship, Managerial Skills and Innovation teaching and learning
4) Employer co-funding projects providing accredited training and learning for those in employment who would not otherwise gain the opportunity

	3.
	[1a] How clear cut or well defined are these (0-10) 0= not at all 10-excellent
	10

	Benefits relating to aims

	4.
	[1b] How closely do the benefits relate to the HEIs aims (0-10)
	10

	Detriment or harm

	5.
	[1c] What are the downsides to our activities?
	Activity takes place at locations to which students will have to travel in order to benefit. This has environmental costs.


	6.
	[1c] Do these amount to “detriment” or “harm”?
	Yes in environmental terms but are small on a per capita basis.


	7.
	[1c] Are these in proportion to the benefit, and/or justified?
	yes


	8.
	[1c] What are the disclosure implications?
	none significant.

	Principle 2 Benefit must be to the public, or a section of the public

· Principle [2a] The beneficiaries must be appropriate to the aims

· Principle [2b] Where benefit is to a section of the public, the opportunity to benefit must not be unreasonably restricted:

· By geographical or other restrictions or

· By ability to pay any fees charged

	9.
	Are benefits available to the public, or a section of the public?

	Yes ;  All who are intellectually equipped to make use of the benefit.
1) Access to full-time or part-time education and training

2) Access to Life Long Learning and Continuing Professional Development 

3) Schools liaison and developments (eg Emma Thomas and Richard Baines interactions with local schools)
4) Public in general; Local and national  (eg RAC economic  impact)
5) Employees in REEDNET co-funded projects via work based learning
6) Access to RAC library 

7) Access to RAC sporting and other facilities

	10.
	[2a] Are the beneficiaries appropriate to the aims?
	Yes

	Where the benefits are to a section of the public?

	11.
	[2b] To what extent (0-10) are benefits restricted:
· By geography
· Other restrictions

· Fees


	Benefits are not restricted
1) Benefits are available in published works, access to library and other facilities, accreditation of programmes, and provision of PGCHE 

2) Programmes of study are available to all the public who are eligible via normal UK entry requirements set for University (HE) programmes.

	12.
	Are any of these restrictions “unreasonable”?
	No



	13.
	[2c] To what extent are people in poverty excluded from the opportunity to benefit    (0-10)
	They are not 
(see also RAC OFFA agreement)

	14.
	To what extent (0-10) are private benefits (not just financial) incidental?


	10  (eg IPR for example remains with RAC)


	15.
	How will incidental benefit be disclosed in the annual report?

	CTR work done for private companies is made clear in the annual report and, as appropriate, utilized in the teaching and learning programmes 


